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Excerpt from NS Police Act Regulations

Municipal Boards of Police Commissioners

Board member selection process
76 The selection process used by a council in appointing a board member to a vacancy

on the board, except a board member appointed by the Minister under clause
44(3)(c) of the Act, must include all of the following:

(a) the board vacancy must be advertised and applications must be solicited
for the vacancy;

(b) each application must be reviewed by a panel established by the council.

Board member qualifications
77 (1) To be a candidate for appointment as a board member under Section 76, a

person must demonstrate all of the following qualifications to the satisfaction
of the council:

(a) residence in the municipality served by the board;

(b) knowledge of community issues;

(c) a good character;
(d) the skills and abilities to make the commitment of time and effort required

to carry out board responsibilities.

(2) To be a candidate for appointment as a board member under Section 76, a
person must consent to criminal and background checks.

(3) A person must not be appointed as a board member if criminal and background
checks show that the person has been convicted of any criminal offence or has
been or is the subject of a disciplinary proceeding in any jurisdiction that, in
the opinion of the council, would reasonably be expected to have a negative
impact on their acting as a board member or on the board generally.

Role of board chair
78 The role of a chair of a board includes the following responsibilities:

(a) to preside over the board and to manage, organize, set agendas for and
attend meetings, ensuring that all policies developed by the board are
appropriately implemented;
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(b) to develop an operations and policy manual that will assist in the
orientation of new appointees and direct acting board members regarding
their roles and responsibilities;

(c) to ensure that board members are informed of matters within the board’s
jurisdiction;

(d) to act as the sole spokesperson for the board;

(e) in conjunction with board members and in consultation with the Chief
Administration Officer of the municipality, to evaluate the performance
of the chief officer on a yearly basis.

Code of conduct for board members
79 (1) A board member must do all of the following:

(a) uphold the letter and spirit of the code of conduct set out in this Section
and discharge their duties in a manner that will inspire public confidence
in the abilities and integrity of the board;

(b) unless they have a reasonable excuse, attend every board meeting;

(c) not interfere with the police department’s operational decisions and
responsibilities or with the day-to-day operation of the police department,
including the recruitment and promotion of officers;

(d) keep confidential any information disclosed or discussed at a board
meeting;

(e) not claim to speak on behalf of the board unless authorized by the chair of
the board to do so;

(f) discharge their duties loyally, faithfully, impartially and according to the
Act, any other Act and any regulation, rule or by-law;

(g) discharge their duties in a manner that respects the dignity of individuals
and is in accordance with the Human Rights Act and the [Canadian]
Charter of Rights and Freedoms (Canada);

(h) not use their position inappropriately to advance their interests or the
interests of any person or organization with whom or with which they are
associated;
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(i) immediately resign from the board if applying for employment with a
police department, including employment on contract or on fee for
service;

(j) refrain from engaging in professional or personal conduct that could
discredit or compromise the integrity of the board or the police
department;

(k) if their conduct or performance is the subject of investigation or inquiry,
temporarily withdraw from all board activities and duties as a member of
the board until the completion of the investigation or inquiry.

(2) If the chair or the majority of the board determines that a board member has
breached the code of conduct for board members, the board must record that
determination in its minutes.

(3) On determining that a board member has breached the code of conduct for
board members, the board may take one or more of the following actions:

(a) issue a reprimand to the board member;

(b) order a period of suspension for the board member;
(c) recommend to the Minister or the council that the board member be

dismissed under subsection 44(7) of the Act.



Municipal Police Boards 
Authority of Boards of Police Commissioners under the Nova Scotia Police Act 
 

Authority of the 
Police Board Chair 
On behalf of the board, the board 
chair or the chair’s delegate may 
give advice or direction, in 
writing, to the chief officer on any 
matter within the jurisdiction of 
the board under this Act, but not 
to other members of the police 
department and, for greater 
certainty, no other member of the 
board shall give advice or 
direction to a member of the 
police department. 

Sec. 52 
 

Training for 
Police Boards 
The members of a board shall 
undergo any training that may be 
provided for members of the 
board or required by the Minister 
or by the regulations. 

Sec. 54 
 

Setting the 
Police Department’s 
Annual Budget 
The board shall annually cause 
the chief officer to prepare a 
budget for the police department. 

Sec. 53 (1) 
 
The board shall ensure that the 
budget prepared pursuant to 
subsection (1) is consistent 
with those matters referred to in 
subsection 55(3). 

Sec. 53 (2) 
 
The budget prepared pursuant to 
this Section shall be submitted to 
council by the board for approval. 

Sec. 53 (3) 

 

Functions 
Function 
of the Police Board 
The function of a board is to 
provide  
a. civilian governance on behalf 

of the council in relation to 
the enforcement of law, the 
maintenance of law and order 
and the prevention of crime in 
the municipality; and  

b. the administrative direction, 
organization and policy 
required to maintain an 
adequate, effective and 
efficient police department, 

 
but the board shall not exercise 
jurisdiction relating to 
c. complaints, discipline or 

personnel conduct except in 
respect of the chief officer of 
the municipal police 
department; 

d. a specific prosecution or 
investigation; or 

e. the actual day-to-day 
direction of the police 
department. 

Sec. 55 (1) 
 
With the approval of the Minister, 
the council, by by-law, may 
prescribe 
a. the additional or more 

specific roles and 
responsibilities of a board; 
and 

b. the rules and regulations 
governing proceedings of a 
board, and the board has 
sole jurisdiction over the 
matters so delegated to it. 

Sec. 55 (2) 
 
 

 
Specific Functions 
of the Police Board 
Without limiting the generality of 
subsection (1), a board shall 
a. determine, in consultation 

with the chief officer, 
priorities, objectives and 
goals respecting police 
services in the community; 

b. ensure the chief officer 
establishes programs and 
strategies to implement the 
priorities, objectives and 
goals respecting police 
services; 

c. ensure that community needs 
and values are reflected in 
policing priorities, objectives, 
goals, programs and 
strategies; 

d. ensure that police services 
are delivered in a manner 
consistent with community 
values, needs and 
expectations; 

e. act as a conduit between the 
community and the police 
service providers; 

f. recommend policies, 
administrative and 
organizational direction for 
the effective management of 
the police department; 

g. review with the chief officer 
information provided by the 
chief officer respecting 
complaints and internal 
discipline; 

h. ensure a strategic plan and 
business plan is in place; and 

i. ensure the department is 
managed by the chief officer 
according to best practices 
and operates effectively and 
efficiently. 

Sec. 55 (3)



 

Responsibilities 
Staff Composition of a 
Municipal Police 
Department 
A municipal police department 
shall consist of a chief officer and 
such other members, special 
constables, by-law enforcement 
officers and civilian employees as 
the council, after consultation 
with the board, may from time to 
time determine. 

Sec. 37 (1) 

 
Staffing Matters 
Members, special constables, by-
law enforcement officers and 
civilian employees of a municipal 
police department, other than the 
chief officer, shall be appointed, 
promoted, suspended, dismissed 
or reinstated by the board on the 
recommendation of the chief 
officer or by the chief officer in 
accordance with a by-law made 
by the municipality for that 
purpose. 

Sec. 37 (4) 

 
Policy Regarding Police 
Extra Duty and Off Duty 
Employment 
 
Every board shall establish a 
written policy respecting extra-
duty employment by members 
of its police department and the 
policy shall 
a. define extra-duty 

employment; 
b. provide that requests for a 

member of the police 
department to be employed 
on extra duty be made to the 
chief officer; 

c. require that a member of the 
police department engaged in 
extra-duty employment be in 
uniform except where the 
chief officer determines that 
plain clothes are required; 

and 
d. require that at all times while 

on extra duty the member of 
the police department is 
under the orders of the police 
department and no one else. 

Sec. 56 (1) 
 
Every board shall establish a 
written policy respecting off-duty 
employment by members of its 
police department and the policy 
shall 
a. define off-duty employment; 
b. set policy guidelines 

regarding permitted and 
prohibited off- duty 
employment; 

c. prohibit a member of the 
police department from 
engaging in the business of 
serving civil process 
documents or in the private 
investigator or private guard 
business; and 

d. prohibit a member of the 
police department from being 
in uniform while engaged in 
off- duty employment. 

Sec. 56 (2) 
 
The chief officer shall determine 
whether employment is extra-
duty employment or off-duty 
employment and whether a 
particular kind of off-duty 
employment is permitted or 
prohibited within the off-duty 
police policy. 

Sec. 56 (3)  

 
Upon Receiving a 
Complaint Related to the 
Chief of Police 
 
A complaint respecting the 
conduct or performance of duty of 
a member of a municipal police 
department who is the chief 
officer shall be referred to the 
board. 

Sec. 73 (1) 

 
The board shall investigate the 
complaint and attempt to resolve 
the complaint. 

Sec. 73 (2) 
 
The board may designate a 
person to investigate the 
complaint and report to the 
board. 

Sec. 73 (3) 
 
A person conducting an 
investigation pursuant to this 
Section is a special constable 
and has all the powers and 
immunities of a peace officer 
during the investigation and any 
hearing related to the matter 
under investigation. 

Sec. 73 (4) 
 
Where the complaint is not 
satisfactorily resolved by the 
board and where the person 
making the complaint or the chief 
officer has requested a review of 
that decision by the Review 
Board, the complaint shall be 
referred to the Complaints 
Commissioner in accordance with 
the regulations. 

Sec. 73 (5) 
 
The board shall report all 
complaints concerning a chief 
officer to the Complaints 
Commissioner at the time and in 
the manner prescribed by the 
regulations. 

Sec. 73 (6) 
 
 
 
 
 
 
 
 

For more information call 
902-424-4030
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